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Student Engagemeniincluding Behaviour Education and Bullyiriglicy

Background

Student engagement isfluenced by multiple factorsbehavioural engagementid (i dzZRSy i & Q
participation in education, including the academic, social and extracurricuiaiti@s of the school;

emotional engagemenisa (i dzR S y (i as@nsekof iBlangidy of-connectedness to the sclamol

cognitive engagemenvhered (1 dzZRSy 14 Q | NB  Y-2edulatd to ing®® in thgfrfeartdgy & St ¥

Some of the factors that influee student engagement at school are:

1 Teacher factorsteacher interaction style (enjoyment and shared focugpsut, responsiveness,
directness, verbal praise), behavioural and academic expectations held

1 School factorsincludes physical setting factofghysical layout and arrangement of classroom,
sensory factors/noise levels, lighting gtand consistent and structured approaches to the
provision of student support and disciplinary measures

1 Studentfactorst & G dzRSy (i Qa LIKe& & % @nd behaviGukapsiate, heludjth@althO2 Iy A (G A @
issues and disability amuker relationships

1 Family and community factorsa student's residential circumstances, family sugpppo
for/involvement in educatiorand relationships with their family

T Curriculum and resurces factorsavailability and type of learning resources including technology,
dimensions of the learning tasks (level of difficulty, interest, meaningfulness to learner), task
design, learning goals and objectives, and assessment approaches.

Huntingdde Primary School recognises that a vibrant and positive school culture with a shared

enthusiasm for learning is key to successful student outcomes. We understand that a positive school

culture realises the learning potential of students, allows parenisto] S 'y F OGA @S LI NI Ay
education and promotes li#ong learning.

The emotional and physical wellbeing of our students is pivotal to their success at school and in their
future lives. Physically and emotionally healthy students are hapgyf S (G2 RSFf L2 aAdA @St e
challenges and are well placed to develop into wedlanced and successful young adults.

Purpose

To ensureat Huntingdale Primary School we are

1 Supporting the whole studergnd ensuringhe wellbeing of our studentss central to our role as a
school.

1 Bringngtogether policies and procedures that ensure that the care, safety and welfare of students
is in accordance with DET Guidelines.(e.g. Student discipline, school attendance, cyber safety etc.)

1 Raisinqawareness vthin the school community of the importance of, and procedures pertaining

to, wellbeing within the school includiftaving this policy on the website

Providingan educational environment which recognises, values and builds student wellbeing.

Implemeninga culture of positive reinforcement and emearagement that will permeate all facets

Engaging Minds (egether
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Developng students who are physically and emotionally healthy

Ensuring the school is compliant with the Child Safe Standards as outliMassterial OrdemNo.

870

I Maintain the DET values of leagaip, respect, responsiveness, human rights, integrity, impartiality
and accountability.

= =4

Implementation

1 The Principal has the overall responsibility of implementirig policy, but may delegate certain roles
to suitably qualified staff.

1 The following daool policies support the Student Engagement Policy:

o Attendance

Child Safe Standards

Custody Restrictions

Code of Conduct

Community Involvement

Curriculum

Custody

Digital Technologies

Duty of Care

Equal Opportunity

Inclusion and Diversity

International Students Program

Mandatory Reporting

Occupational Health and Safety

Privacy

Risk Management

Student Attendance

Student Leadership

Student Recognition (Aavds)

Student Support

Working With Children Checks

O O OO O O O O O0OO0OOOOoOOOoOOoOO oOOoOOoo

School Profile
Huntingdale Primary School, is a JapanesedBial Primary School situated in the south eastern suburb
of Oakleigh South and was established in 1953.

In 1997, the school began its Japanese Bilingual Program with 92 students. Oest 2@ years the

school has shown a steady increase in studemhbers and it is expected that the school population

will continue to increase to around 450 students. The school is seeing an increase in the diversity of its
population, with 30% of students coming from a Japanese family background, and the remai@ingf7
students coming from more than 20 different cultural groups.

Language competencies, intercultural understandings and global citizenship are the corner stones of
our Bilingual Program. Students explicitly learn in two languages, based on thelpsrdfifanguage
immersion education. All students from Foundation to Grade 6 are taught in and through Japanese in a
range of curriculum areas.
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Huntingdale Primary School has a proud history of community participation and supparh
generates a strongense of community pride. The school community embrace and value the
international mindedness of the school partiatpng in a wide range of events.

Vision and Philosophy

Supported in a cohesive and protective community, Huntingdale Primary Schoo$ giimients in an
intelligent and orderly fashion to reach their potential. A forward thinking and global school for
aspirational families where new horizons are presented and explored and where students are provided
with an early education built on soliddndations for future excellence. Bold, brave and inquisitive, the
cohesive community of Huntingdale Primary School encourages students to think outside the box, to
challenge the status quo and explore new ideas.

Huntingdale Primary Schodas a vibrant pce that encourages learning, laughter and play in a friendly
and warm environment. We understand the importance of providing a safe environment for everyone
and have a zero tolerance approach to child abuse.

Our missionis to be a lighthouse school f@ariguage acquisition through providing a quality Japanese
English bilingual education for Primary School aged children in Vidimiggmging Minds Together

‘ E n g achildrengeach and every day in a safe and secure environment is a key focus. Weh&how t

without children feeling safe they are unable to engage fully with their learning. The key to
Sy3alr3a3SySyid A& OdaNRz2aide yR ONBFIA@GAGE YR (GKSasS |
learnings each day at school.

‘ Mi nack svhat benetifrom our unique bilingual program. Without the Japanese program there is a
monolingual program but without the English program there is also a monolingual program. The

academic rigour and the power of how we work at Huntingdale is in the careful Wumcplanning

that underpins the program as one whole. The neuroscience that lies behind our wellbeing and
FOFRSYAO LINRP3INIYaA YR GKS o0SySTAGAa 2F 2dzNJ oAf Ay 3ddz f

‘ T o g ewe achieve more. The children in isadet will explore but require guidance and scaffolding

to excel. The children with a teacher achieve more through a gradual release of responsibility
stemming from modelling through to independent application in a real life setting. The children,
teacher,parents and families however are what truly achieve the greatest outcomes.

When these three powerful words come together we have a way of working whilst also explaining why
gS Ittt OFff 1dzyGAYy3IRIES W2dzNJ a0K22f Qo

School Values

Our core School Values@mpass the learning at Huntingdale Primary School. It is central to the life at
our school and students, teachers and parentsasiked to demonstrate these. We also promote the
notion of respect throughout the school.

Kindness The quality of being warrhearted, considerate, humane and sympathetic. The notion of
WGNBFGAYy3 2GKSNR a &82dz ¢2dd R ftA1S GKSY G2 GNBFG @z

Courage The quality of spirit that enables you to be brave and face challenging situations without
showing fear
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Personal BestThe qualiy of putting in your best personal effort into all that you do and not having the
F20dza 2y WoSIGAYy3d 20KSNRQO®

Creativity-The quality of showing creativity attributes and thinking in a range of contexts.

Kindness Courage Creativity

Principles for Health and Wellbeing

The school ab recognises the Principles for Health and Wellbeing that are intended to promote,
nurture and support the health and wellbeing of students:

Principle 1- Maximise access and inclusion
Quality education and support for all, with extra effort directedetesuring education and support is
accessible and inclusive to the most vulnerable and disadvantaged.

Principle 2- Focus on outcomes
A focus on health, learning, development and wellbeing outcomes is upheld when designing, delivering,
evaluating and impraing education and support services.

Principle 3- Evidenceinformed and reflective practice

Policy and practice is informed by current and relevant evidence, known to be effective in improving
outcomes. Research and evaluation is undertaken to grow tigeace base and enable effective and
reflective practice.

Principle 4-Holistic approach
Educators and support staff work collaboratively and professionals use multidisciplinary approaches
and focus on the range of goals, aspirations and needs of ehjlgioung people and families.

Principle 5- Personcentred and family sensitive practice
Successful schools see people in the context of their families and environment, and seek to support and
empower people to lead and sustain healthy lives.

Principle6 — Partnerships with families and communities
Ensuring children and young people have good health and wellbeing is the collective responsibility of
families, schools, the community and government; requiring shared commitment and action.

Principle 7— Cutural competence
To effectively meet the needs of all children, young people, requires an ability to understand and
STFFSOGAQStE O02YYdzyAOIGS SAGK LIS2LIX S I ONRPaa Odz (dz2NB2

Principle 8- Commitment to excellence

Education poviders and services have high expectations for those they work with, and continually
assess their own work practices to find opportunities for improvement.
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Engagement Strategies

Universal Whole School

1 Implementation of the Child Safe Standards sopn@vide a safe environment for all children.

1 Huntingdale Primary School is a Japanese Bilingual School. The benefits of teaching a language are
held in high regard in the school and this underpins our tearhand curriculum development.

f TheSchool ¥luesof Kindness, Courage, Personal Best & Giehtii @ dzy RSNLIAY GKS &a0K2 21
philosophy. A multfaceted approach is taken to promote these such as teaching as part of
curriculum, assembly awards, articles in the newsletter etc. Our school va&tgesirages stueht
individuality, difference and diversity.

9 Student attendance is coordinated between classroom teachers and the schoolusificeGrade
Xpert Student attendance is regularly moniéar by the Leadership Tearny concerns with
Student attendance willddiscussed with parents and the school will follow DET policies and
procedures in this area.

1 Student accidents and health are monitored using CASES21. Reports are monitored by the
Leadership Team.

1 Student work and achievement is regularly showcased atdigiy recognisedhroughout the
whole schoal

Student Wellbeing Coordination

1 The school has a Student Wellbeing Team who meets regularly.

1 The Assistant Principia conjunction with the Principatversees the management of the Student
Wellbeing Program in the school. This role includes and is not limitddveloping and
implementingcoordination ofSSServies in the shool including SSBeeting and facilitating
liaison between ¢achers, parents and other staff, PSD Program and S0€8ingIndividual
Education Planare devised by classroom teachers; follow up of specific SWB issues including
teacherparent follow yp and tracking on Grade Xpert.

1 Sudent Wellbeingroles aregiven tospecificteaches as part of their core role. This role includes
but is not limitedto playground support duty/follow up; coordination of intervention programs the
school pursues; developent of the Creating Our Learning Community (CQOb@3stigating new
SWB initiatives and raisimgmmunity profie of the SWB (e.g. newsletter).

T {GNFXGS3ASa RSUGIAESR Ay (GKS WCNIYS@2N] F2N) {(GdzRSy
{ OK2 2f &4 Q rteNZErods WhedctDA.S

Curriculum

1 At the beginning of each yeand the first week of Terms4£, all classroom teachers plan and
AYLIE SYSy (i GKS W/ NBFGAY3T hdz2NJ [ SEFNYAY3I [/ 2YYdzyAilieQ o

1 Play is the Wais taught throudpout the school andhe dbnes ofRegulatiorsupport this workThe
o w8 flamework is what the school uses in conflict situations.

9 Our eLearning program addresses the issues surrounding-byllging and safe internet usage
through eSmart.

f  Programs dealing with issues sucrSasxuality andDrug Education form a part of th©K 2 2 f Q&
Student Wellbeing program.

9 Staff members are provided with professional development regarding student wellbeing, the
implementation of wellbeing programs and the resolution of wellbeing issues.

Parents and the Wider Community
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1 Programs that suppothe wellbeing of parents and families are available e.g. Chaplain Coffee and
Chats, Parent Support Group Meetings
1 Ongoing consultation via school newsletters, level newsletters as well as student and parent
adzNSeas SyadzaNBa oKl ids aindkeSpeciatibks?age indéds®oydY dzy A 1 @ Qa y S S
9 Flexi Buzz is used to communicate with parents across the school.

Targeted (Population Specific)

Student Leadership roles aa#located for Year.6

Student lkeadership Council roles asdlocated for Years-8.

A comprelensive KF transition program isnplemented each year.

Years 16 will also participate in an4school transition program.

Foundation studenthavea 1:1 meeting with teachers at the beginning of the year to complete DET

assessments and for parents/studsrio discuss any issues regarding schooling

9 Parent Teacher Interviews adfered across 6 for parents/teachers to be able to discuss
educational and engagement issues.

= =4 =4 =4 =4

Individual (Student Specific)

9 Our school curriculum is broad and highly differated and provides for the needs of individual
students. The school offers a safe environment that is conducive to learning.

1 All students who are below in literacy or numeracy will have an Individual Education Plan which will
be reviewed twice yearly

1 Individual students are able to access supports from FMC (Family Mediation Counselling), the

School ChaplaiET SS&rvices and school based wellbeing programs

A range of Student Support groups will run in the school e.g EAL, Literacy Support

Students inOut of Home Care amanaged using the DET OHC framework

ATSI students will have an Individual Education Plan and their learning will be managed using the

DET Marrung Framewark

=A =4 =

Behaviour Expectations

At Huntingdale Primary Schowk promote a climatén which personal responsibility and seliscipline
will be developed. We are committed to strategies that:
Foster seHesteem and pro social behaviours.
Develop student understanding in cyber safety
Provide support to parents, teachers and students.
Assist and involve children with special needs.
Apply comsistent protocols, language amilocedures.
Encourageschool pride and a sense of belonging.
Encourages students to take responsibility for their actions, reflect on their behaviour and take
stepsto repair situations that arise. Relevant consequences should derive when negative actions
arise.
At Huntingdale Primary Schoalrporal punishmentis not permitted in any situation.
¢tKS F2tt26Ay3 GANIdzSa FTNRBY Wt f bodnobnd GKS 21&Q | NB (F
o It takes great strength to be sensible
0 Be braveparticipate to progress
0 Pursue your personal best no matter who you work with
o]
o]

Eegegeegeee

Have reasons for the things you say and do
Treat others as you would like them to treat you
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In addition to thisn our Child Safe Standards Policy, we have a Code of Conduct for students:

Students have the obligation to:

1 Contribute positively to their educational experience and pgraté fully in the educational program.

T c2ft26 0GSIOKSNEQ AyaildNuzOiAaAz2ya yR GKS aoOKz22f y2NY
w Respect the rights and property of themselves, other students, school staff, community members, visitors and t
school itself.

Act in a safe and honest manner.

Beresponsible and report any incidences of unsafe behaviour to others or themselves to school staff.
Understand that there will be consequences for their actigither positive or negative.

Understand that in conflict situations they will be given timeeflect on their behaviour, given time/strategies to
repair relationships and implement acts of restitution to the other party involved.

g€egee

Management
Positive Rewards:

Students who follow expectatiowill be recognisel for good choices and appropriate behaviour with
positivepraise, house points, ceriifates, stickerswhole class awardand positive notes.

Conflict Resolution:

G 1TdzyGAYy3aREFES t NAYFNE {OK22f ¢S dzaS (KS owQa &0 NHz
Reflection, Repair and Restitution. This structure includes actions and questadnisdachers and

students can use. When an issue arises, the following process will be used:

First& Secondime a student breaks an expectation

Teacher will discuss with the studenising the Self Mastery Checklist (see Appendabayt which
norm isnot being followed and allow them to redirect their behaviour. If the student continues not
following expectations a second reminder will be given.

Third time gudent breaks an expectation
The student will be given sonfReflectiontime (thinking aboutyour actions). This could include:

Actiors
1 Student can move to a quiet area in the classroom to have some reflectioretangquiet corner
1 If the student is being highly disruptive this reflection time could bénclassroom next door.
1 In extreme siiations the Assistant Principal or Principal may need to be called to assist the student
1 Outin the yard the reflection time could Isitting at the benches near the office walking with
the teacher

ReflectiveQuestions Thesecan be reflected on byhe student anctould be asked by the teacher
Finding the Facts

1 What happened?

1 How did you feel/what made you feel that way?

Awareness of Others

1  Who were the people affected by your behaviour?

1 How has it affected each of them?

1 How do you think they are &ing now?

1 What makes them valuable members of our community?

7] Page



Accepting Responsibility

1 What did you choose to do and why?

1 How could have responded differently and why?

1 What would have been the outcome if you had chosen a different action?

The next step
The student will think about how they witkpair the situation how they will say sorrthis action
should link to what has happened.

Reflective Questions

What can you do to repair the relationship?

How will you do this?

How do you think this will makpeople feel?

How will you know you have earnt the respect and trust back from the people you have affected?
How will you show you are sorry?

=A =4 =8 =8 =4

ExampleActions some examples that show links to behaviour

Saying sorry when you have said the wrong thingrtother person

2NAGAY3T +y FLRt23e y20S AT @2dz KdzZNIi a2YyS2ySQa
Cleaning the scribble off the table where you wrote it

Picking up the rubbish from the ground that you threw there

Packing up the lego you threw all over the raom

Replacing the grelpad pencil you broke

= =4 =4 =4 =8 =4

The final step:

Restitution
Students need to be able to move forward anderegage with the people they have had conflict with

Reflective Questions

1 How will you move on from this incident?

1 What can you do to show that you havewed forward?

1 How we will you know that this has happened successfully?

Example Actions

Rejoin a group work activity after conflict with some friends

Finishing the task you were asked to. do

Having a conversation with the person you had the conflidhwatget to know them better
Helping in the classroom

Helping your team to win a game/activity

=A =4 =4 =8 =4

All incidences of serious behaviour should be recorded on Grade Xpert and the parents notified.
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Extreme behaiour
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Some students display extreme behavibuy R G KS owQa ¢gAff y20 62N
In extreme cases of behaviour the Assistant Principal or Principal should be called and involved in
the overall management of the student.
Students with extreme behavioshall be:

0 Referred for SS8anagemat.

0 A Student Support Group Meeting will be organised with the parents, teachers, Assistant

Principal and involved specialist staff (e.g. psychologist, social worker)
o Have behaviour management plan devised for them
0 Have regular check ins and meetingsliecuss progresshese should be minuted

Students who demonstrate serious breaches of behaviour, especially those that endanger the
safety and welfare of other students, teachers or themselves may be sent home immediately.
Serious breaches of behavicexpectations may be subject to an internal or external suspension

The school is commitd to folloving DET guidelinemd Ministerial Order 1125 regarding

suspensios. Suspensions will be recorded by the school and letters placed in the s@idiént
http://www.education.vic.gov.au/school/principals/spag/pactpation/Pages/suspensions.aspx
Students may be subject to expulsion from the school for continued serious breaches of behaviour
using DET procedures and guidelines
http://www.education.vic.gov.au/school/principals/spag/participation/Pages/expulsions.aspx

Bullying(includingcyberbullying)
At Huntingdale Primary School bullying is not an accepted behaviour and will be treated seriously.

Bullying is repeated verbal, physicadcial or psychological aggressive behaviour by a person or group
directed towards a less powerful person or group that is intended to cause harm, distress or fear.

There are some specific types of bullying behaviour:

1 Verbal or written abuse- such as tegeted namecalling or jokes, or displaying offensive posters

T Violence- including threats of violence

1 Sexual harassment unwelcome or unreciprocated conduct of a sexual nature, which could
reasonably be expected to cause offence, humiliation or intitidn.

1 Homophobiaand other hostile behaviour towards students relating to gender and sexuality

1 Discrimination including racial discriminationtreating people differently because of their identity

1 Cyberbullying- either online or via mobile phone

There are also some behaviours, which, although they might be unpleasant or distressing, are not

bullying:

1 Mutual conflict- which involves a disagreement, but not an imbalance of power. Unresolved
mutual conflict can develop into bullying if one of the fpas targets the other repeatedly in
retaliation.

1 Sngle-episode actof nastiness or physical aggression, or aggression directed towards many
different people, is not bullying

1 Social rejection or dislikds not bullying unless it involves deliberate arg@eated attempts to

cause distress, exclude or create dislike by others

9| Page
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http://www.education.vic.gov.au/school/principals/spag/participation/Pages/suspensions.aspx
http://www.education.vic.gov.au/school/principals/spag/participation/Pages/expulsions.aspx

Actions

A. Primary Prevention:

f Professional development for staff relatingdot dzZRSy & ¢St f 6 SAYy IS owQax Wt

bullyingharassnent

1 Community awarenespromotion n newsletter, policies on the school websésy. cyber
safety, respect

1 Parentprograms e.g.&mart, Think U Know, Play is the Way

9 Curriculumprograms ttat promote resilience, social skilnflictresolution and problem
solving e.g. Creating Our Learning Community, Play is the Z@ags of Regulation

1 Student Attitudes to Schad Survey and share results with staff, students and parents

T wtilre Aa GKS 2128Q b2N¥Ya FyR {OK22f =+I f dzSa
wo2YY2y fly3adz3SQ | ONRPadaa (GKS aoOKz22f @

1 Year 6 Leaders and Student Leadership Council trained in lookifigy @nd reporting bullying
and cyberbullying

1 Student Wellbeing Support Teachers as a core role in the school and having yard duty.

B. Early Intervention:
1 Promote children and staff reporting bullying incidents involving themselves or others.

9 Parents encouraged to contiaschool if they become aware of a problem.

C. Intervention:
1 Once identified edt bully, victim and witness/esill be spoken with, and all incidents or

allegations of bullying will be fully investigated and documented.

T ¢KS owQa LINRPOS&aa ¢Aff 0S dzaSR®

1 Bothbullies and victims will beffered counselling and suppt. This could be with DET S$&f
or student wellbeing teachers.

9 Parents will be contacted anithey will be asked to meet with teachers to discuss the incident

D. Post Violation:
1 Ongoingmonitoring of identified bullies and victims

1 SSStaff may also work with cohorts of student on bullying issues.
1 Bullying surveys may be done with students

Evaluation
CKAA LRtAOE gAfft 0S NBPROASHGESR Fa LI NI 2 T pdidgS
changes.

Document Status

Reviewed School Council Ratification Next Review
June 2017August 2018SWB 18" September 2018 18" September 202
Team
February 2020Principal N/A February 2023
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Appendix 1 Play is the Way Norn& Zones of Regulation
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Appendix 2 Self Mastery Checklist

¢

0
SELF-MASTERY CHECKLIST: \‘{’

© Am I doing the right thing or the wrong thing?
© Am I making a strong decision or a weak decision?

© Are my feelings in charge of my actions or
is my thinking in charge? \

© Am I running away from the problem or am ‘
I dealing with it? \ ‘
© Am I being my own boss or am I inviting

my teacher to be mylboss? AN
0 Is my teacher trying to help me or hurt me?

BE THE MASTER,\NOT THE VICTIM
OF YOUR FEELINGS

AU THELLD i
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2

* What happened?
* How do you feel?
¢ Who was there?

* What did you do?

o

Ty UNCOMPORTABLE Y HRT SURPRISED SeD e

Repair
» How will you say sorry?
» What can you do? A |

Restitution i M

» How can you show one another that you can get along and move forward?

3-6

3R’s Questioning Framework

Reflection
(Thinking about your actions)

Finding the Facts

* What happened?

* How did you feel/what made you feel that way? Jf&ﬁ‘
"

Awareness of Others

* Who were the people affected by your behaviour?

® What makes them valuable members of our community?

* How has it affected each of them?

* How do you think they are feeling now?

Accepting Responsibility

s What did you choose to do and why?

® How could have responded differently and why?

* What would have been the outcome if you had chosen a different action?

Repair
(How will you say sorry)
* What can you do to repair the relationship?
s How will you do this? M
* How do you think this will make people feel?

* How will you know you have earnt the respect and trust back from the people you
have affected?

® How will you show you are sorry?

Restitution
(Moving on)

* How will you move on from this incident? [
* ‘What can you do to show that you have moved forward?

® How we will you know that this has happened successfully?
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